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1. INTRODUCTION

Performance management systems (PMS) embody the set of organizational activities
employed by managers to focus employee attention and motivate behavior for the ultimate
purpose of implementing the organization’s strategy [1].

2. PERFORMANCE MANAGEMENT AND CONTROL

Performance management systems embody the set of organizational activities employed
by managers to focus employee attention and motivate behavior for the ultimate purpose of
implementing the organization’s strategy [1].

Reviewer Details:Name: Mojca DUHDepartment, University & Country University of  Maribor, Faculty of Economics and Business, Slovenia


