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Reviewer’s comment

Author’s comment (if agreed with reviewer,
correct the manuscript and highlight that part in
the manuscript. It is mandatory that authors
should write his/her feedback here)

Compulsory REVISION comments

Minor REVISION comments

Optional /General comments

Please see the comments.

The authors agreed with the comments and have
made necessary amendments.

The comments stated that some researches in
organisational commitment are old. The authors
commented that those researches are classical
and needed to be listed in the manuscript.
However, more new and applicable to Asian area
research was used. For example, Wang’s model
in 2004.
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