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Compulsory REVISION comments 

 

* This paper seem interesting, informative and special to 

other empirical and conceptual papers. This paper focus 

is on research methodological aspect. The reviewer does 

not have any comments on this paper. This paper is good 

and useful for postgraduate students in their thesis or 

dissertation.  

 

Minor REVISION comments 

 

I have run the originality (Plagiarism) of the paper; the 

system stated that the originality of the paper is 36%. 

Therefore, I recommended the author to make some 

amendments on the structure of the sentences or 

rephrases by using other words.  
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I’m pleased to have the opportunity to read this 

manuscript pertaining Methodological Techniques in the 

Study of Relationships between Servant Leadership, 

Psychological Ownership and Organizational Citizenship 

Behaviors in Nigerian Utility Organizations. The authors 

had taken tremendous effort to ensure that the 

manuscript is well presented. I recommended that the 

paper should be accepted but subject with minor 

changes. 
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