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 Reviewer’s comment Author’s comment (if agreed with reviewer, 

correct the manuscript and highlight that part in 

the manuscript. It is mandatory that authors 

should write his/her feedback here) 

Compulsory REVISION comments 

 

 
A relevant study in today’s innovation driven business 
climate.  The proposed research model is valid and 
replicable.  However, the novelty is low and generalization is 
difficult to apply due to a very small sample size.  It would 
be nice to use these 5 companies as a case study (qualitative 
research) instead. 
 

I agree with the reviewer’s comments. Caution 

on how the study generalization should be made 

is incorporated in the discussion section. My 

future study will focus more on qualitative 

aspects of the study companies to compliment 

the quantitative approach employed in this study 

Minor REVISION comments 

 

 
The literatures on the employee HR satisfaction and job 
demands perceptions still insufficient and it is advisable to 
add more literatures on this part of the writing (the 
arguments put forward seem not significant).   
 
 

 

I agree with the comments, however, since HR 

satisfaction is a multidimentional construct, thus 

much of the literature used was related and 

relevant to the HR satisfaction, work demand 

and IWB framework proposed.  
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