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Reviewer’s comment

Author’s comment (if agreed with
reviewer, correct the manuscript and
highlight that part in the manuscript. It is
mandatory that authors should write
his/her feedback here)

Compulsory
REVISION

comments

Some citations are not listed in the referenceb as@Bax (2004).
Make sure references are updated.

There are some errors in terms of citations. Fangte, Konrad, AM,
Ritchierd, J. E. Jr, Lieb, P. and Corigall, E. (@P8hould be written as
Konrad, Ritchierd, Lieb, and Corigall (2000)

Make sure the purpose @ objectives of the studga@meistent. On
page 3, the author(s) stated 4 purposes, but an§éebere are only 3
objectives.

Explain how convenience sampling was executed.

Some of the literature is not related with the gtuthey can be
retained. However, the literature should focus nmreomponents of
organizational attractiveness and demographicsr&ct hese are the
focus of the study.

The different between “perceived employing sectord “job sector
seeking preference” deserve some elaboration.

The implication of the perceived reward structujab/sector seeking
preference on organization need greater attermiome discussions
section.

References should be rearranged according to afibaborder.
Make sure the format to write the references ansistent. The name
of the journal should be italic. Some are not.
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Minor REVISION
comments

Section 2.3 on organizational attractiveness adittual
characteristics should emphasized more on demogsaph
characteristics. Not so much on personality asishi®t the focus of thg
study.

To facilitate readers understanding, the absttzmtlgl state clearly the
purpose of the study.

1%

Optional /General
comments

Organizational attractiveness status of the yot#ble 2) can be
compared between male and female. This can add taltne study.
Should have label the components of organizatiattedctiveness in
Table 2

The limitation section can be expanded by addirey@rtwo more
limitations.

| would suggest that the topic be changed. Su¢Rexseption on
organizational attractiveness: An African Sample”
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