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correct the manuscript and highlight that part in
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Compulsory REVISION comments

The paper will benefit from strengthening its
theoretical foundations - more discussion of the
literature on job rotations, workers' skills,
leadership and motivation, performance
management, and other issues, paving the way for
empirical research. The introduction of a case study
or empirical component would positively benefit the
paper. The references presented are not new (eg the
most recent being 2002), making it necessary to
further investigate.
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