
 

 

SDI FINAL EVALUATION FORM 1.1 

Created by: EA Checked by: ME Approved by: CEO  Version: 1.5 (4th August, 2012)  

PART 1:    

Journal Name: British Journal of Education, Society & Behavioural Science 

Manuscript Number: 2014_BJESBS_12574 

Title of the Manuscript:  
PSYCHOLOGICAL CAPITAL: Capital in terms of Psychology 

Type of the Article 
Review Article 

 

 

 

  

PART 2:  

FINAL EVALUATOR’S comments on revised paper (if any) Authors’ response to final evaluator’s comments 

This manuscript remains poorly written. The following are four examples of poorly constructed 
sentences and there are many more. Pronouns and commas have been omitted and there are still 
spelling errors  
 
In today’s ever-changing world, effectively managed human resources necessitate and mostly bring 
with different management approaches and thoughts 
 
Positive characteristics and thoughts will bring with positive experiences and relationships. 
 
This paper is structured with these goals and organized as follows in the back of introduction section 
under the light of theory based researches: 
 
In an ever-changing world, it is necessary to analyze effectively the human sources as a main central 
capital of the firms which play an important role in success. 
 
Demir (2011) also highlighted that since the beginning of management researches which began with 
the studies of Hawthorne, the relationships between psychological emotions of employees and their 
performances and efficiency are hypostasised 
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